
Why should your clients consider Blue Shield Life for their life insurance needs? Here are some advantages:

Basic life insurance
Broker information for groups with  
2 to 100 eligible employees
Effective January 1, 2016

Doing what we do best
For more than 50 years, Blue Shield Life has fulfilled the 
life insurance needs of businesses across California. Life 
insurance provides vital financial benefits in the event of 
a tragic loss.

Financial strength
In 2015, A.M. Best gave Blue Shield Life an “A,” which is 
an “excellent” rating. We have the stability and financial 
strength to meet your clients’ insurance needs now and 
in the future.

Getting value for the money
We offer group coverage at affordable prices 
combined with superior customer service.

Two-year rate guarantee
All new groups receive a two-year rate guarantee 
on their life insurance coverage, giving them added 
financial predictability for their budgeting and  
planning needs.

Easy to sell
Life insurance is available to groups as small as two 
eligible employees with or without Blue Shield medical 
coverage. Neither underwriting* nor a DE-9C is  
required for basic life insurance when written without 
Blue Shield medical coverage. All that’s needed is  
an application, payment, and enrollment information.

Ease of administration
By purchasing life insurance, health, dental, or vision 
coverage from Blue Shield, your clients can enjoy the 
convenience of one combined bill and access to our 
Enhanced Employer Connection online tools. With only 
one point of contact for your clients’ insurance needs, 
there’s more time for them to focus on their business.

Customer satisfaction
We have a knowledgeable and helpful staff that is 
dedicated to serving your needs and your clients’ 
needs. We’re rated highly for our customer service,  
and we’re committed to upholding our high standards.

Advantages for groups with 10 or more 
eligible employees
Higher benefit maximums for groups with 10 or more 
eligible employees mean more coverage. Our new 
group rating provides competitive rates and streamlined 
administration with a single composite rate for all 
employees. Contact your Blue Shield representative for 
rates or more information.

Blue Shield Life advantages

*  Your clients must meet the minimum requirements to be eligible for coverage in the small group market, and must not be part of an ineligible group or 

industry. For a complete list of ineligible groups and industries and current plan guidelines, please visit blueshieldca.com/producer/tools.

Basic life insurance, underwritten by Blue Shield of California Life & Health Insurance Company  
(Blue Shield Life), is an affordable way for your clients to provide their employees with added 
security during uncertain economic times. Available with or without medical coverage, life 
insurance is available to groups as small as two eligible employees.

http://www.blueshieldca.com/producer/tools


Plan design and rates

Basic Life and AD&D insurance is an integral part of a complete benefits package. Groups as small as two 
eligible employees can obtain life insurance whether or not they have health coverage. All employees 
within the group are eligible for life insurance even if the group has multiple health plan carriers.

Plan designs 
• Flat amount – All employees are covered at the same flat amount, for example, $25,000.

•  Multiple of salary – All employees are covered for the same multiple of salary up to a maximum amount of 
2 times the annual earnings up to the maximum benefit amount, depending on group size. Reference the 
chart below for the maximum benefit amounts.

•  Graded schedule – Employees are divided into classes (up to four) that have different levels of benefits. 
The benefit amount for each class must be no more than 2.5 times that of the next lower class.

Please note, dependent life insurance is available at a 
rate of $0.45 per $1,000 of coverage for coverage amounts 
up to $5,0002 per dependent. This one low rate covers  
all dependents.*

1  Benefit amounts are available in $5,000 increments within the specified 

guaranteed issue minimum and maximum amounts. 

2  Benefit amounts are available in $1,000 increments up to $5,000. 

*  For groups of 10 or more eligible employees the dependent life 

insurance rate will be included in the life insurance new business quote.

†  These rates include $0.05 monthly rate per $1,000 for accidental death 

and dismemberment insurance.

‡  Benefit amount is reduced to 65% of the original amount at age 65.

#  Benefit amount is reduced to 50% of the original amount at age 70.

Plan guidelines
Eligible employees Benefit amount1  

(no evidence of insurability is required)

2-9 • Minimum benefit $15,000
• Maximum benefit $30,000

10-24 • Minimum benefit $15,000
• Maximum benefit $100,000

25-50 • Minimum benefit $15,000
• Maximum benefit $150,000

51-100 • Minimum benefit $15,000
•  Maximum benefit $150,000  

and $175,000 or $200,000

Rates for groups of 2-9 eligible employees
Insured age range Monthly rate per $1,000†

0-29 $0.19

30-34 $0.20

35-39 $0.21

40-44 $0.33

45-49 $0.46

50-54 $0.74

55-59 $1.15

60-64 $2.25

65-69‡ $3.75

70-74# $5.33

75-79 $8.39

80-84 $12.05

85+ $18.04

Additional plan rules
Here are just a few of the plan guidelines. To obtain 
the full plan guidelines, please visit blueshieldca.com/
producer/tools.

•  Only composite rates are available for groups with  
10 or more eligible employees.

•  Benefit amount is reduced to 65% and 50% of the 
original amount at ages 65 and 70, respectively. 
Benefits terminate at retirement.

• Minimum employer contribution is 25% of premium.

•  If employer pays 100% of premium, participation must 
be 100%.

•  If employer contributes less than 100% of premium, 
participation must be 65% or greater.

•  Full benefit for accidental loss of life. Benefits for all 
losses resulting from the same accident may not 
exceed the full benefit.

•  Waiver of premium provision allows for continuation of 
life insurance coverage without payment of premium if 
the insured employee is totally disabled prior to age 65.

•  Beneficiaries are designated by the insured employee. 
Employers are responsible for maintaining the 
designations for their employees.



Additional product features

Accidental loss Benefit

Partial benefits are paid for accidental losses in 
accordance with the schedule listed below.

Loss of limbs above wrist or ankle 50%

Loss of sight in one eye 50%

Loss of sight in both eyes 100%

Loss of thumb and index finger of  
one hand

25%

Loss of all four fingers of one hand 25%

Loss of all toes of one foot 12.5%

Loss of hearing (one ear) 50%

Loss of hearing (both ears) 100%

Loss of speech 50%

Comatose 50%

Paralysis (quadriplegia) 100%

Paralysis (paraplegia) 75%

Paralysis (hemiplegia) 50%

Accidental death and dismemberment (AD&D) 
insurance benefits
Life insurance includes AD&D insurance. Our AD&D 
insurance coverage provides your clients and their 
employees with additional financial support in the  
event of an accidental loss. That’s why it’s included  
with every life insurance policy.

Additional benefits are also standard:

• Seat belt benefit

• Airbag benefit

• Special education benefit

• Repatriation benefit

• Disappearance benefit

• Felonious assault benefit

• Exposure benefit

• Common carrier benefit

• Surgical reattachment benefit

Dependent life insurance (optional)
•  Life insurance is provided for an insured employee’s 

spouse, domestic partner, and/or children.

•  The employee must purchase basic life insurance in 
order for dependent life insurance to be available.

•  Coverage is offered at $1,000 to $5,000 per 
dependent in $1,000 increments. Coverage amounts 
for spouse/domestic partner and children will be 
equal and cannot exceed 50% of the employee’s 
benefit. One rate covers all dependents.

Accelerated death benefit (ADB)
•  Allows advanced payment of death benefits in 

situations where the insured employee is terminally 
ill (12-month life expectancy or less). Individuals 
may elect to withdraw an ADB benefit in $1,000 
increments, subject to the following minimums  
and maximums.

 –  Maximum allowed is 50% of benefit or $50,000, 
whichever is less.

 –  Minimum allowed is 10% of benefit or $5,000, 
whichever is greater.

 –  Minimum of $15,000 in coverage is required to 
receive ADB.



Contact us

Online resources, forms and applications 
blueshieldca.com/producer

Producer Services 
Phone: (800) 559-5905
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Ineligible groups 
For a list of industries that present special risks that are not eligible for a basic life insurance policy,  
please visit Producer Connection at blueshieldca.com/producer/tools.

http://www.blueshieldca.com/producer

